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Republic of the Philippines
NATIONAL DEVELOPMENT COMPANY BEP HAY-25-2026 40): dg
Request for Publication of Vacant Positlons I

‘0: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the NATIONAL DEVELOPMENT COMPANY

SATURNIN MEJIA

Acting General Manager

Date: 25 Mdum

Qualification Standards
Salary/ ' Competency/
Position Title (Parenthetical Title, | Plantilla tem| Job/ | Monthly = f:;:!?z::iam Place of
No. if applicable) No. Pay | Salary Education Training Experience Eligibility pges. Assignment
Grade idency
Requirement
(if applicable)
Master's Degree or | Forty (40) hours :
Certificate in of supervisary / oﬁﬂ;:fvf:fr;s! C:rgzggf:;?}e S —— Finance and
1 | Corporate Executive Officer Il 55 22 | 119,099 Leadership and management manage Second Level | attached file Subsidiaries
Management from learning axpelt Eligibility/ Group
the CSC interventions ence gibility
. Sixteen (16) hours| Three (3) years
, | Development Management 56 20 | 96,080 | e TETNSSS | of relevant | of relevant -do- do- -do-
Officer IV training experience
#** Nothing Follows™*

nterested and qualified applicants should signify their interest in writing through an application letter idgr?jsed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than UN 20!5

1. Fully accomplished Personal Data Sheet (PDS} with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised 2025); digitally
signed or electronically sigried;

2. Hard copy or etectronic copy of Performance rating in the last rating period (if appllcable}
3. Hard copy or electronic copy of proof of eligibility/ratingflicense; and




4, Hard copy or electronic copy of Transcript of Records and diploma.
5. NDC Consent Form

This Office highly encourages all iretrested and qualified applicants to apply. which include persons with disability (PWD) and members of the indijenous
sommunities, irrespective of sexual wientation and gender identities and/or expression, civil status, religion, and political affiliation.
This Office does not discriminate irz he selection of smployees based on the aforementioned pursuant to Eaual Opportunities for Emplovment Princiole (EOP).

JUALIFIED APPLICANTS are advisd to hand in or send through courier/email their application to the head of office/ human resource management office/records
sffice, as the case may be:

SATURNINOG 1. MEJIA
Acting Genera Manager
116 Tordesillas St. Saléceo Village, Makati City
emilycariaga@»dc.gov.ph
jubu@nd<gov.ph

APPLICATIONS WITH INCOMPLEE'E DOCUMENTS SHALL NOT BE ENTERTAINED.
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e s o MATIONAL DEVELOPMENT COMPANY
FOETTIOYE PADFILE: DEVELLPMENT MAZAGCEMENT OFFI0eR

P 8 it IPLND AN AREMENT BATLE}
B v Sl Tt &

Functional G i
et DEVELOPMENT MANAGEMENT D g o endliuheRuien S
OFFICER 1V Pay Grade | 21
No. of Personnel | 1
Plantila tem No. | 56
ORGANIZATIONAL COMPETENCIES 'g)“ lﬂh-}gﬁm Superior
D1 | Commitment to Development (Personat) (4)
CcD2 Com to Devel (Technical)
SST Strategic and Systems Thinking
DER Delivering Excellent Results
SPAR Solving Problems tp Achieve Restilts
csp Collaborating with Stakeholders and/or Partners
EIP Exernplifying Intearity and Professionalism
CR Communicating for Results
LEADERSHIP & MANAGERIAL COMPETENCIES B emaciite Superior
Qs “Organizational Strengthening (4}
EE Engaging and Empowering Empioyees
MP Managing Performance
ADMINISTR 'RATIVE COM YMPETENCIES ETEN( : Baﬂcu; :mm@ sl,m4,,°,
BW Business Writing _ 1C))
DR Documentztion and Records Management
cs | Computer Skills
MS | Meeting and Support Administration
LS Logistics and Support Administration e
FUND SOURCING AND MANAGEMENT FUNCTTIONAL Basic Intermediate | Advenced Serior
COMPETENCIES ) (3) (4)
H1 Fund Sourcing
H2 Financial Packaging
H3 Financial Modeling
H4 Funds Management




mmm DMUPHENT COMPANY
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AL B R

HS Portfolio Management P
H6 Influencing / Selling 5y
H7 Loan Administration .
HB Financial Analysis e,
He Negotiation Skills "5
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MATIONAL DEVELOPMENT COMPANY

BLAITEON PROFLL T CORDOBATE IXNZCUTIVE IWFICER It

(FUMD MANAGFMENT BROUR]

. , ‘M_@am and Subsidiaries Group
position | CORPORATE EXECUTIVE OFFICER IT | TR
| | No. of Personnel | 1
Plantilla Hem No. | 55
ORGANIZATIONAL COMPETENCIES =y AmarEae | eewena e
co1 Commitment to Development (Personal) *
CD2 Commitment to Development (Technical)
SST Strategic and Systems Thinking
DER Delivering Excellent Resuits !
SPAR | Solving Problems to Achleve Results p
csP Collaborating with Stakeholders andfor Partners
EIP Exemplifying Integrity and Professionalism
CR Communicating for Results | *
L 1 Basic Intermediate Advanced Superior
Orgamzaﬁonal Stre ngthening »
Engaging and Empowering Employees ' i
Managing Performance ; ]
% Basic Intermediate Advanced Superior
BW Bmﬂn&ss Wrtlng N
DR Documentation and Records Management +
cs Computer Skifls _ .
MS Meeting and Support Administration _ ’
LS Logistics and Supiport Administration '
FUND SOURCIHG AND MANAGEMENT FUNCTIONAL Basic Intermediate Advanced Superior
: COMPETENCIES 1) (2) 3 #)
H1 Fund churcmg N
H2 Financial Packaging .
H3 Financial Modeling .
H4 Funds Management ’




MATIONAL DEVELOPMENT COHF.MN
PURITIOR PROEILT: COLPDRATE EXANCUITYECR

[FLMD R RAGEMEN{ ru.f'.-‘.'}

Portfolio Management .
Hb6 Influencing / Selling .
H? Loan Administration .
HB8 Financial Analysis »
H9 Negotiation Skills .





