* 0S8 Form No. 9

Electronic copy fo be submitted to the CSC
Revised 2025

FQ must be in MS Excel format

Republic of the Philippines
NATIONAL DEVELOPMENT COMPANY
Request for Publication of Vacant Positions

MO T As ase AR
DEP JUL-3t-2978 iy

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the NATIONAL DEVELOPMENT COMPANY:

SATURNINO H/MEJIA

Acting General Manager

Date: B ! ““ 2m
Qualification Standards
Salary/ Competency/
No, | Position Title (Parenthetical Title, | Plantilla ftem | Job/ | Monthiy " A{'ef_ 0; oy |  Placeot
' if applicable) No. Pay | Salary i .- - S peciafizatto Assignment
s Education Training Experience Eligibility Residency
Requirement
(if applicable)
Career Service
) . Two (2) years i Corporate
. i . Bachelor's degree | Eight (8) hours of Professional / | Please see :
Senior Planning Speciafist 37 18 65,200 relevant to the job relevant training of relgvant Second Level | attached file Flanning
experience L Department
1 Eligibility
** Nothing Follows***

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the

13 Jur 226!

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised 2025); digitally

following documents to the application letter and send these to the address below not later than

signed or electronically signed;

2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);
3. Hard copy or electronic copy of proof of eligibility/rating/license;

4. Hard copy or electronic copy of Transcript of Records;

5. Hard copy or efectronic copy Certificate of Trainings; and

6. NDC Consent Form

This Office highly encourages all interested and qualified applicants to apply, which include persons with disability (PWD) and members of the indigenous
communities, irrespective of sexual orientation and gender identities and/or expression, civil status, religion, and political affiliation.
This Office does not discriminate in the selection of emplovees based on the aforementioned pursuant to Eqiral Opportunities for Emplovment Principle (EOP).




QUALIFIED APPLICANTS are advised to hand in or send through courierfemail their application to the head of office/ human resource management office/records
office, as the case may be:

SATURNINO H. MEJIA

Acting General Manager
118 Tordesillas St. Salcedo Village, Makati City
emilycariaga@nde.gov.ph
ftubu@ndc.gov.ph
jphordaje@ndc.gov.ph
Ibaldovino@ndc gov.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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NATIONAL DEVELOPMENT COMPANY
POSITION PROFILE: SEMIOR PLANRIHC SPETYALTSY
{CORPORATE PLANNING]

P

Posiion | SENIOR PLANNING SPECIALIST

Functional Group

Functional Unit | M/4

CORPORATE PLANNING

Pay Grade | 19

No. of Personnel | 1

Plantilla Item No. | 37

ORGANIZATIONAL COMPETENCIES g i ol e e
cD1 Commitment to Development (Personal)
cb2 Commitment to Development {Technical)
SST Strategic and Systems Thinking
DER Delivering Excellent Results
SPAR Solving Problems to Achieve Results
cspP Collabarating with Stakeholders and/or Parthers
EIP Exemplifying Integrity and Professionalism
CR Communicating for Results
. LEADERSHIP & MANAGERIAL COMPETENCIES . | ¢ | '"efedete | Addiced | Supefior
0s Organizational Strengthening _
EE Engaging and Empowering Employees
MP Managing Performance %
Business Writing
Documentation and Records Management SapT e g
Computer Skills SR e
Meeting and Support Administration
Logistics and Support Administration




NATIONAL DEVELOPMENT COMPANY
m ECSITION FROFH £ SERIOR PLANNING SPECIALIST
[CORPORATE BLANNING

[T TNE ST

STRATEGIC MANAGEMENT COMPETENCIES | “;3‘ - ‘“’“g;m 5“1{’:;'“
Ela QOrgaznizational Strategy Mapping SR R
Elb Strategy Execution e Fi
Elc Orgenizational Planning Facilitation : 4 %
Eld Organizational Performance Management
Ele Investment Strategy Review And Formulation

E1f Research and Analysis
Elg Managing Information _
Elh Entrepreneurial Thinking and Action

Eli Business Process Review and Improvement

Elj ISO Process Administration -*ISO Task Force

ICT OFFICE COMPETENCIES o Ttermedinte | Adwnced s

E2a ICT Management
E2b ICT Strategy and Planning
E2c Data Management
E2d Database Administration
E2e Information Management
E2f Technical and Service Support Administration
E2g ICT Project Management





